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F O R W O R D

»To build bridges and to be a bridge oneself is the core principle
of socio-culture: a bridge between sectors and generations, be-
tween urban and rural areas, between East and West, the indivi-
dual and the community«. 1 This quote of Christiane Ziller, coor-
dinator of the German Network of Cultural Centres (Bundes-
vereinigung Soziokultureller Zentren) and also manager of the
European Network (ENCC) summarizes the objectives and work-
programme for 2006 and 2007 very well . 

In recent years, the ENCC – European Network of Cultural Cen-
tres – strengthened its efforts to improve collaboration and net-
working amongst its members, but also realized the necessity
of building up stronger ties with Central and Eastern European
Countries. In 2006, the German Federal Association of Socio-
Cultural Centres implemented an EU-project with the aim of
identifying potential partners for an extended network. 

This study is part of a larger project with the aim of strengthening
collaboration with Middle and Eastern European Countries. The
project consists of four main elements:

1. The study (research) in hand about the development of cultu-
ral policies and socio-cultural centres in the CEE countries. 

2. Five contact visits of ENCC representatives in CEE (Czech Re-
public, Latvia, Estonia, Hungary, Poland). 

3. A European Project Fair in Vienna, Austria, (November 2006):
»Cultural centres between European integration and cultural
diversity« to promote international cooperation and ex-
change of projects, staff and artists. ENCC organised the event
in cooperation with the Austrian member and financed the
participation of representatives from CEE members and po-
tential partners.

4. Publication of the documentation of the ENCC European Pro-
ject Fair.
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1 . I N T R O D U C T I O N

1.1. Background 

»Europe doesn´t make enough sense to its citizens!«. Sentences
like that demonstrate the problem of acceptance of the European
Union by its citizens. They have not been able to really relate
to what politicians are deciding and designing in the European
Union. The lack of approval of the European Constitution –
or the now-called ´treaty´ – in many countries is just one fact
which underlines the problem. It also demonstrates that Euro-
pean citizens have not been involved in due form in the elabora-
tion of the constitution and in the process of creating an en-
larged Europe in general. 

Questions on meaning and sense of the European Union are the
original tasks for culture. The cultural centres in Europe are pur-
suing these questions offering ground for reflection and dis-
cussion and working close to everyday life of the people, creating
spaces for an encounter of (inter-)national art with societal dis-
cussions. Socio-cultural centres or cultural centres have been
established in all European countries out of differing founding
contexts and working in a rather distinct manner. They guaran-
tee self-determination of the individual and of social groups
and in particular of the personal and local freedom of choice of
artistic and cultural activities.

The UNESCO-Convention on Cultural Diversity (formally known
as Convention on the Protection and Promotion of the Diversity
of Cultural Expressions, adopted in October 2005) stresses the

importance of culture and cultural diversity, considering that
cultural diversity forms a common heritage of humanity and
should be cherished and preserved for the benefit of all. In its
preamble the Convention highlights – amongst others – the
following points: 

Cultural diversity creates a rich and varied world which in-
creases the range of choices and nurtures human capacities
and values, and therefore is a mainspring for sustainable deve-
lopment for communities, peoples and nations.

Cultural diversity, flourishing within a framework of democra-
cy, tolerance, social justice and mutual respect between peo-
ples and cultures is indispensable for peace and security at the
local, national and international levels.

It celebrates the importance of cultural diversity for the full
realization of human rights and fundamental freedom pro-
claimed in the Universal Declaration of Human Rights and
other universally recognized instruments.

Europe has the affluence of a great cultural diversity in itself at its
disposal – yet much of it still needs to be discovered at the Euro-
pean level. The abundant diversity does not automatically have
a cultural diversity effect on the Europeans, as the knowledge
and experience of the existing cultural diversity is not being
successfully transmitted.

1 ShortCut Europe 06, Christiane Ziller, page 3



1.2. Scope and Objectives of the Study 

Provide information on the existing ENCC-network and on
culture and cultural centres in Central and Eastern Europe, na-
mely in the following countries:

10 new member states as of 2004 (Czech Republic, Cyprus,
Estonia, Hungary, Latvia, Lithuania, Malta, Poland, Slovakia,
Slovenia) new member states as of 2007 (Bulgaria, Romania)
Candidate countries Croatia and the former Yugoslav Repu-
blic of Macedonia
Turkey will be mentioned especially in the context of Istan-
bul as one of the European Culture Capitals in 2010

Give sources of information for further information and direct
contacts, in order to facilitate encounter and joint projects

Summarize main findings and show future perspectives of
ENCC activities 

Provide an overview of relevant EU programmes regarding cul-
tural activities 

1.3. ENCC – A Growing European 
Network 

1.3.1. Objectives of the ENCC

Socio-cultural initiatives all over Europe have similar aims, goals,
methods and political interests. To link them in a more efficient
way, an informal cooperation started in 1994. In 1999 it was esta-
blished as »European Network for Cultural Centres« (ENCC)
and since 2004 it is coordinated and administered by the »Bun-
desvereinigung Soziokultureller Zentren e.V.« in Berlin. 

Members of ENCC are those national associations and confede-
rations, which represent the cultural centres of their country.
The ENCC intends to represent the cultural centres of Europe.
The ENCC aims at stimulating the socio-cultural and artistic life
in Europe, especially via cultural centres and their operations.
Since its foundation, the ENCC has made many contacts all over
Europe in order to find out which and how many cultural cen-
tres are operative and it published the first survey »Cultural Cen-
tres and Arts Centres all over Europe«, with short presentations
of more than 1000 cultural centres from Finland to Cyprus and
from Spain to Poland. 

The general objectives of the ENCC are: »Debate, Lobbying and
Service« on a European level. Specific objectives are:

To implement a professional network service for cultural cen-
tres on a European level
To promote intercultural communication and partnerships,
especially in building local partnerships between cultural cen-
tres in European countries
To promote the dialogue between cultural centres with Euro-
pean and global perspectives

To foster an international exchange of experiences, professio-
nals and young activists

To articulate the interests and strengthen the voice of the cul-
tural centres on a European level

To provide funding opportunities for cultural centres and their
networks

The »Bundesvereinigung Soziokultureller Zentren« coordinates
the European Network and is furthermore in close contact with
related initiatives and organisations on a European level. The net-
work has current members (national associations) from six Eu-
ropean countries and develops its activities in cooperation with
partners from ten other European countries. 

1.3.2. Members of the ENCC

1.3.2.1. AUSTRIA
IG Kultur Österreich

IG Kultur Österreich is the network and lobby for more than 350
autonomous Austrian cultural centres and initiatives engaged in
cultural work in Austria. For its members, IG Kultur Österreich
provides information, representation and consultation in legal 
matters. The activities are financed through membership fees
and subsidies granted by the Austrian government.

Workshops and seminars provide the necessary professional de-
velopment for those working in the field of culture.

IG Kultur Österreich strives to achieve improvements in federal
and provincial laws and regulations that are necessary to ensure
structural security for cultural initiatives and social security
for those engaged in cultural work.

In addition to mediating between cultural initiatives and the pu-
blic offices responsible for cultural promotion, IG Kultur Öster-
reich engages in lobbying for improvements in the security and
level of available funding.

IG Kultur engages in a broad discourse across all fields of culture
on issues bridging culture and politics, for example with its quar-
terly publication of Kulturrisse, the IG Kultur Österreich web-
site and special informational material distributed nine times a
year to its members.

The organisation of symposia and conferences as well as the publi-
cation of a series on issues of cultural politics and the theory of cul-
ture, media and art all serve to politicise cultural work and policy.

1.3.2.2. BELGIUM
Vereniging Vlaamse Cultuur- en
gemeenschapscentra vzw  

Socio-Culture in the Flemish part of Belgium has a long history.
As early as in the 1960s the government started to support
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socio-cultural activties. The purpose was to provide access
to culture and public communication for every citizen.

The 1990s were a point of return in Flemish socio-culture:

The cultural field grew a lot both in quantity (from 60 up to 100
centres) and quality. In 2001, the Flemish parliament signed an
act to support the local cultural policy to increase the local bo-
ards’ attention. Smaller towns and villages were also stronger in-
cluded in cultural activities.

Today, every bigger town has a »Cultural Centre«. The smaller
towns and villages have »Community Centres«. The difference is
that cultural centres offer a broader spectre of cultural activities.

The »Vereniging Vlaamse Cultuurcentra« VVC – Association of
the Flemish Cultural Centres – was initiated by the Flemish cul-
tural centres and in Brussels. The aim of this non-profit organi-
sation is to have representation of their members’ financial and
special interests with the government as well as the interest’s
promotion by various consulting and supporting activities. The
VVC contributes to spreading the positive image of its mem-
bers and its cultural work in general. At the same time, it works
to strengthen connections between its members and to extend
the network. It also tries to initiate joint ventures both within and
outside the socio-cultural area.

With an annual sum of 89.000 Euro the Flemish government sup-
ports the VVC. Three employees work in the VVC’s main office.
An important information tool is the website.

The VVC’s board consists of 16 members, half of them are direc-
tors of the cultural centres, the other half are members of the
board of the cultural centres. They are elected in a General
Assembly that takes place twice a year. Here representatives
of all the 126 associated institutions meet. The VVC is closely
involved in the improvement of the international contacts: The
VVC started the initiative to found the ENCC to strengthen
the international dialogue between the (socio-)cultural centres.
The VVC is also a member of the European Forum for the Arts
and Heritage (EFAH).

1.3.2.3. DENMARK
Huse i Danmark 

The national association of cultural houses in Denmark »Huse I
Danmark« (HID) – founded in 1989 – is a national culture-politi-
cal association with 80 cultural centres as members.

The general objectives of the society are to strengthen and de-
velop local artistic and cultural activity by supporting the local
cultural centres in Denmark. These centres are very divers when
it comes to size and facilities, but they all basically support local
artistic and cultural activities by offering access to various facili-
ties and activities such as workshops, meeting rooms, venues,
network and know-how to the citizens. Most of the centres
are funded by the local municipalities.

From a political point of view the cultural centres in Denmark
see the many and important social aspects of their activity as
being a product of the cultural and artistic processes involved.

The activities of HiD are partly financed by membership fees and
partly by annual subsidies of the Danish Ministry of Culture. This
makes it possible for HiD to provide a range of services and ac-
tivities to the members, partners and others with an interest in
the field:

Distribution of relevant information to and between the mem-
bers, politicians, civil servants, researchers and others with an
interest in the field.

Consultancy for the members and local authorities regarding
problems related to the processes of establishing and mana-
ging cultural centres.

Conferences and seminars on political subjects related to the
cultural centres.

Various educational activities.

In 1996, Huse I Danmark arranged the first gathering of Euro-
pean cultural centres in Copenhagen, (Shortcut Europe 96) and
in general the association is very active in creating an internatio-
nal network between European cultural centres. Besides being a
member of ENCC, HiD is a member of the European Founda-
tion for Arts and Heritage, and collaborates with the Danish Cul-
tural Institute with offices in eight countries worldwide.

1.3.2.4. FINLAND
Suomen Kulttuuritalojen Neuvottelukunta 

In the 1980s much was done in Finland in the field of building
new cultural structures. About 20 new cultural centres or cul-
tural houses were built to cover the demand for events and other
cultural services. Most of the new centres were built by munici-
palities. Therefore almost all the Finnish cultural centres are pu-
blic property. Besides theatres and concert halls many of the
new centres are home to public libraries, schools for adult edu-
cation, facilities for youth activities as well as for music and art
schools.

The Finnish landscape of cultural centres consists of around 50
houses, which are often strongly subsidised or completely finan-
ced by the municipality and administered by the municipal struc-
tures. Finland is one of the few countries in Europe where new
cultural centres were built during this period at this scale. In
many other countries old factories or train stations became cul-
tural locations. Typical for these relatively new centres is that al-
most all cultural centres are results of architecture competi-
tions. Therefore they represent modern Finnish architecture.
Wood and light play an important role. It is permitted to say
that aesthetical education already starts with the building it-
self. Interesting exceptions in this group are Verkatehdas in Hä-
meenlinna (formely a cloth factory) and Kaapeli, the Cable Fac-
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tory in Helsinki (formerly Nokia’s cable factory). Kaapeli is a huge
cultural institution with museums, theatres, galleries, radio sta-
tions, studios for artists, rehearsal rooms for bands and offices
for numerous cultural institutions. The Cable Factory’s 52.000 m2

are to let and the centre lives vibrantly 24 hours a day. Besides its
amazing size it is a unique kind of cultural centre: it is self-finan-
ced i.e. doesn’t get any public financial subsidies. 

The Finnish Network of Cultural Centres (Suomen Kulttuurita-
lojen Neuvottelukunta) is a non-registered organisation, founded
at the end of the 1980s. It consists of private persons: direc-
tors and managers of cultural and congress centres. Therefore
the network has neither an office nor any employees. The whole
organisation works on a voluntary basis. The administration of
the network is circulated to new people every year. This is done
to give the network members a chance to participate and to -
take responsibility in improving the network. 

The aim of the network is to connect the cultural centres with
each other, to spread information about the activities of the cul-
tural centres all over Finland and other countries, to organise
seminars for employees of the cultural centres and works-
hops for members of the network. The network discusses how
to improve the skills of the centres’ employees, management,
the wages, education etc. In addition it works in various ways
to show the importance of existing centres and the value of
access to cultural services in general. The Finnish Network
of Cultural Centres is a member of the ENCC.

1.3.2.5. GERMANY
Bundesvereinigung Soziokultureller Zentren e.V.

The history of most German centres, founded in the seventies
of the last century, is a history of the utilisation and appropria-
tion of abandoned buildings such as unused factories, train-
stations, barns and old town villas. It can be stated that today
socio-cultural centres play an important role in the cultural life
of Western and Eastern Germany. They offer people a compre-
hensive programme of events in their cultural communities
throughout the whole year, contribute to the promotion of ar-
tistic production in the fields of theatre, music, literature, films
and the fine arts, and allow a broad part of society to participate
in cultural and political life. The integration of different age
groups, social classes and nationalities, the support and advance-
ment of socio-political work as well as the realisation of political
adjudication are the basis for socio-cultural institutions’ self-con-
ception. This is the reason that many centres explicitly welcome
an active and self-responsible participation of their visitors.

Socio-cultural centres are flexible and creative platforms, even in
times of hardest economic measures. There are 25 million visi-
tors per year. A broad spectrum of possibilities and efficient per-
sonell and economic structures are provided by the approx. 460
free art and cultural houses under the umbrella of the Federal
Association for culture. 

One of the most important aims of its activities is the acknow-
ledgement of socio-cultural work as a firm and equivalent com-
ponent of cultural life in Germany. The federal networking gua-
rantees the centres’ information, further education, exchange
and support. A wide range of publications promotes the dis-
course in the cultural scene, also with (culture) politics and ad-
ministration.

The »Bundesvereinigung« (Federal Association) is a network of
15 »Landesarbeitsgemeinschaften« (State Work Groups). It re-
presents the interests of the centres in front of public and poli-
tical boards on a federal level. 

The »Bundesvereinigung« offers its members:

• the office in Berlin as a central contact point
• the members magazine »Informationsdienst Soziokultur« (quar-

terly)
• monthly circular e-mails with information concerning federal

policy and jurisdiction
• recording of federal statistics since 1992 and processing of the

numerical data
• participation in various skeleton contracts (e.g. GEMA)
• various publishing activities
• consultation and support in negotiations and conflicts with po-

litical decision makers
• organisation of meetings and conferences concerning funda-

mental cultural-political issues, e.g. »elements of future« (2004)
and »how to deal with different cultures?« (2006)

The »Bundesvereinigung« is not only a network in itself, but also
part of a broader one. As a member of the »Deutscher Kultur-
rat« (»German Cultural Council«), it is represented in the »Rat
für Soziokultur« (»Council for Socio-Culture«) and in federal
unions, e.g. the »Fonds Soziokultur e.V.« (»Socio-Cultural Fund«).
The »Fonds Soziokultur« promotes temporary limited projects
in Germany. These projects work on the development and testing
of new kinds of activities and offers in the socio-cultural field. The
commissioner of the German government for culture and me-
dia (BKM) also supports special activities of the »Bundesvereini-
gung«.

The »Bundesvereinigung« is responsible for managing the Euro-
pean Network of Cultural Centres (ENCC) and is also member
of the European Forum for the Arts and Heritage (EFAH).

1.3.2.6. HUNGARY
Kulturális Központok Országos Szövetsége 
(KKOSZ)

The National Association of Culture Centres (KKOSZ) was
founded in 1997 to coordinate the cooperation and support the
work of huge culture centres – mainly the city cultural institu-
tions – significantly determining general education in Hungary.

At present the association has 68 member institutions from all
over the country.
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The statutes of the KKOSZ clearly set the objective of the asso-
ciation and define the sphere of activities to be done by its mem-
bers.

The KKOSZ – using the opportunities resulting from the mem-
bers’ many-sided activities and professional experience – wishes
to provide help for the cultural institutions and colleagues of the
small settlements concerning issues of general education.
The events and conferences are open and available not only to
members but also to experts of other fields.

The work of the KKOSZ is managed and supported by the ma-
nagement and board of control elected by the General Assem-
bly. There are five management members.

For the sake of everyday cooperation of the member institutions,
the professional operation and the further development the
association handles certain special fields with high priority. To
complete and coordinate these tasks, the KKOSZ manages the
following work groups:

Festival group: festivals, popular festivals, huge events, cultural
tourism, professional exhibitions, fairs.

Programme organizing group: theatre performances, child-
ren’s theatre programmes, concerts, event service.

Community group: keeping contacts with clubs, associations,
small communities, civilian organizations.

Training group: courses, adult training, professional training,
education.

Information group: PR, marketing, media and publicity, infor-
mation work.

Economic group: management, financial tasks.

Technical group: technical service and management, theatre
technology, other technical fields.

Director’s workshop: negotiating the professional tasks of the
institutions, structural tasks, promoting efficiency, coordina-
ting methodological solutions.

1.4. What are Cultural Centres?
– An ENCC Perspective

There is no strict definition of the work and self-conception
of cultural centres (in Germany: Soziokulturelle Zentren). The
ENCC however thinks that the following characteristics apply to
most cultural centres – at least those kind of cultural centres in
which the ENCC is interested for cooperation and partnership
purposes. Not all these characteristics have to be fulfilled ne-
cessarily and especially in Central  and Eastern Europe they might
vary considerably – especially when taking into account the dif-
ferent historical background and development.

In the ENCC´s perception a cultural centre focuses primarily on
socio-cultural´ development within the various art disciplines.
The term ´socio-cultural´ is actually a term taken from the Ger-
man language context, meaning a special understanding of art and
culture as a means of communication within society. 

For the purpose of this study the term ́ socio-cultural´ will be used
in the context of ENCC country portraits (see ENCC members
in Chapter 1.3.2.). In relation to the description of cultural cen-
tres in CEE countries and the study in general, the term ´cultural
centre´ will be used as it is the common term in English language. 

In the understanding of the ENCC, a cultural centre usually offers
people not only a comprehensive programme of events in their
cultural communities throughout the whole year, but allows a
broad part of society to participate in cultural and political life.
The integration of different age groups, social classes and natio-
nalities, the support and advancement of socio-political work as
well as the realisation of political adjudication are the basis for
socio-cultural institutions’ self-conception. For that reason many
centres explicitly welcome the active and self-responsible parti-
cipation of their visitors.

A cultural centre is at the same time active in diverse cultural and
educational disciplines such as theatre, exhibitions, music, film,
performances, education, etc. It does not only focus on presen-
tations of these activities but also promotes professional and
amateur artistic activities by offering art classes, workshops and
rooms for rehearsals. A pre-condition for these activities is an
adequate infrastructure which is at disposal of the cultural cen-
tre. Often these infrastructures are historically or culturally in-
teresting places, like closed factories, churches, schools etc.

In most cases the cultural centres are run by professional staff
with the support of volunteers. The financial remuneration for
professional staff is usually quite low and volunteers do not get
paid at all, so most cultural centres are run by highly motivated
and dedicated people who want ́ to make a difference´ in society.
They want to support democratic development, the idea of in-
tegration and the participation of local people in society and art
fields.

Although cultural centres rely on private funding and/or public
support in addition to income-generating activities in some cases
(i.e. renting out of rooms), they can freely decide on their pro-
gramme and have quality as an explicit criterion. 

This also describes the type of partners that ENCC is looking for,
although – because of different historical and political develop-
ment this might vary and additional – or less – aspects have to
be taken into consideration.
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2 . C U L T U R A L C H A L L E N G E S  

A N D  A C T I V I T I E S  I N

A N  E N L A R G E D  E U

On December 18, 2006 the European Community ratified the
UNESCO Convention on Cultural Diversity, together with 12
member states. This affirmation of the need for cultural diver-
sity at international level is a contributing answer to growing con-
cerns of civil society and governments regarding the preserva-
tion of cultural diversity (as a common heritage of humankind, in
a similar manner as biodiversity) as well as the promotion of
living cultures and creative capacity. In both dimensions, cultural
diversity tends to integrate global strategies of sustainable deve-
lopment. Public authorities are increasingly sensitive to the need
of developing intercultural dialogue, with a view to foster peace,
security and stability at a global level. 

Europe has an incredible richness in cultural diversity although
it is not yet perceived by the majority of its citizens. With the EU
treaty the European Union is also in charge of preserving and
promoting the diversity of ways of life, of cultural identities, of
languages. This also includes bringing the great cultural heritage
of Europe to knowledge (see box on cultural diversity in the EU
Treaty, Article 151). 

Cultural diversity in the EU Treaty

Article 151 
(ex Article 128)

1. The Community shall contribute to the flowering 
of the cultures of the Member States, while 
respecting their national and regional diversity and 
at the same time bringing the common cultural 
heritage to the fore.

2. Action by the Community shall be aimed at 
encouraging cooperation between Member States 
and, if nessasary, supporting and supplementing 
their action in the following areas:

– improvement of the knowledge and dissemination 
of the culture and history of the European peoples;

– conservation and safeguarding of cultural heritage 
of European significance;

– non-commercial cultural exchanges;

– artistic and literary creation, including the audio-
visual sector

3. The Community and the Member States shall foster
cooperation with third countries and the competent 
internationale organisations in the sphere of culture, 
in particular the Council of Europe.

4. The Community shall take cultural aspects into 
account in its action under other provisions of this
Treaty, in particular in order to respect and to 
promote the diversity of its cultures.

5. In order to contribute to the achievement of the
objectives referred to in this Article, the Council:

– acting in acoordance with the procedere referred 
to in Article 251 and after consulting the 
Committee of the Regions, shall adopt incentive 
measures, excluding any harmonisation of the 
laws and regulations of the Member States. 
The Council shall act unanimously throughout the
procedere referred to in Article 215;

– acting unanimously o a proposal from the 
Commission, shall adopt recommendations.

Cultural education is the key for preserving cultural diversity
as the UNESCO-declaration highlights. Unfortunately this con-
flicts with the budget cuts that almost all European public bud-
gets suffered in recent years. Moreover, when it comes to setting
financial priorities, cultural issues are often regarded as negligible
– or at least of lower ranking – in comparison to basic human
needs, infrastructure development, national defence etc. Especi-
ally the high expenditure in national defence is often out of rela-
tion to the actual ́ threat´ from outside and uses a lot of financial
resources that would be urgently needed for improving live-
lihoods – with cultural identity and pluralism as an integral part
of it. The importance of culture for everydaylife of European  
citizens is also reflected in the country perspectives in chapter 3.
Although an overwhelming amount of work in cultural centres
is done on a voluntary basis, further access to cultural diversity
will also depend on budget decisions of the European Union
and its member states.

Many European countries, especially in Eastern and Central Eu-
rope have experienced a state-building process that was inter-
rupted several times through two World Wars, bringing along
not only the horrors of the holocaust, but also triggering migra-
tion processes, uprooting people from their homes and forcing
the weaker states to adopt political changes and country borders
that were decided by other countries.

Historic discontinuity also left its mark on culture and cultural
diversity. Creative processes were interrupted and subjected to



censorship and/or directed to suit what oppressive regimes
thought to be the ´right culture´. But in some cases it also
led to the preservation and maybe even strengthening of the lo-
cal culture, i.e. like the ´singing revolution´ in Estonia.

After 1989 the post-communist era brought a number of chan-
ges to all Eastern European countries: Not only changes of poli-
tical systems, but also in terms of new structures by introducing
a capitalist economy and of course more freedom concerning
travelling, freedom of speech etc. So, together with the trans-
formation processes in these countries, the EU is also in the pro-
cess of changing .

With the different phases of the EU enlargement, ten new mem-
ber states in 2004, another two member states in 2007 and a
number of countries on the ́ waiting-list´, a huge change is taking
place in Europe. It is not only larger, but adds new social, econo-
mic and cultural dimensions with each step. The different econo-
mic conditions but also the new possibilities that an EU member-
ship offers leads to new migration processes and debates about
the availability of jobs, the payment and situations of competi-
tion amongst workers from different regions. 

There is still a lot to do in Europe to overcome language barriers,
discrimination of minorities, hostility as a result of war, huge dif-
ferences in economic wealth, etc. 

This lack has now been realized by EU officials, so a number of
measures have been taken:

The European Citizens’ Consultations (organised by IFOK-Insti-
tut für Unternehmenskommunikation1) provide – according to
the organisers – the first-ever opportunity for the public from
all 27 member states to debate the future of the European Union
across the boundaries of geography and language. Citizens reflec-
ting the diversity of the population are randomly chosen to take
part in the deliberations. They are assisted by experts to iden-
tify common ground and make recommendations to policy-
makers as these prepare to take decisions on the next phase
of Europe’s development. 

The aim is to establish a model for European citizens’ participa-
tion on future topics that uses an innovative combination of pro-
fessional facilitation and modern technology to ensure that every
voice is heard. 

The European Citizens’ Consultations process is driven by part-
ners in all member states – independent and non-political Euro-
pean foundations and civil society organisations.

The result of the first consultations was the definition of three
main topics, to be discussed in national consultations:

Environment and Energy

Social Welfare and Family

Global Role, outer Borders and Immigration

Though it is not on the official agenda, the German EU-Presi-
dency in the first half of 2007 is both a challenge and a chance to
bring forward the issue of culture in Europe. 

The programme Culture 2007 which runs from 2007 to 2013
offers chances for further cultural activities. It is a new funding
programme of the European Union and replaces Culture 2000,
which has now closed. It is hoped that the first call for Culture
2007 will be launched in early 2007.

In addition, 2008 will be the European Year of Intercultural Dia-
logue, followed by three Capitals of Culture in 2010: Pécs/Hun-
gary, Istanbul/Turkey, Essen/Germany.

The European Union contributes to the growth of European cul-
tures through its social and education policies. This includes ta-
king action in the field of education and youth, developing cultural
exchanges, raising awareness and promoting cultural and lingui-
stic diversity. 

The Union’s contribution to education and training of quality and
to the flowering of the cultures of the Member States is one of
the basic goals enshrined in Article 3 of the Treaty, which has
been evoked on numerous occasions by the Council, notably in
its Resolution of 25 July 1996 on access to culture for all. 

Europe’s citizens come into contact with other European cultu-
res primarily through education and training and by taking part in
cultural exchanges and learning other languages.

There are a number of European programmes linked to the fol-
lowing priorities (more information on these programmes and
possibilities of financing see chapter 6):

Cultural education and training

Raising cultural awareness

Learning about linguistic diversity

1 http://www.ifok.org/en
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3 . C E N T R A L A N D E A S T E R N  

E U R O P E A N S T A T E S –  

C O U N T R Y P E R S P E C T I V E S

This chapter gives some general information on and insight into
the cultural situation in Central and Eastern European Countries,
giving some hints of the historical background, but mainly focus-
sing on the situation after 1989, when the Berlin Wall fell and the
following post-communist era brought major changes in Central
and Eastern European countries. The following text is not a com-
prehensive exposure of the cultural situation, it rather seeks to
give some basic information on the respective countries and hope-
fully raises interest in getting deeper involved in the described
countries and their cultural activities. Where available, relevant
overall information from the ENCC study visits to the Czech Re-
public, Estonia, Hungary, Latvia and Poland was included.

The main sources of information used for this chapter are:

the official EU website www.europa.eu especially for the intro-
ductory part of the country perspectives. The website of
course offers a lot of additional information and links.

´Eastern Europe – An Introduction to the People, Lands and
Culture´, Volume 1-3, Edited by Richard Frucht, 2005, ABC
CLIO. It is written by different authors and gives a good over-
view of ´Land and People´, ́ History´, ́ Cultural Development´,
´Economic Development´ and closes with a chronology of
each country.

the COMPENDIUM Cultural Policies and Trends in Europe
(website www.culturalpolicies.net) is »an expanding Europe-
wide information and monitoring system on cultural policy
measures, instruments, debates and cultural trends. This is a
joint venture between the Council of Europe and the ERI-
Carts Institute realised with a community of practice of inde-
pendent cultural policy researchers, NGOs and national go-
vernments.« The website is a very rich source of information
for most European countries and is updated regularly.

On the website there is also a ´Database of Good Practice on
Intercultural Dialogue´ offering search possibilities by country,
theme or sector (including socio-culture, but having very few
matches so far). There is also a forum ´Mapping Cultural Ac-
tors engaged in Intercultural Dialogue´ – structures by country
which seems to have started only recently but offers possibili-
ties of registering.

However, some countries referred to in this paper are not (yet)
included in the COMPENDIUM and other adequate sources
were not always available. This is why there is less information
in the country perspectives of Cyprus and Slovakia.

the reports of the ENCC study trips to five CEE countries.

ENCC’s work plan 2006 focused on the extension of the net-
work to the East. The decision to engage in personal contact
visits besides doing extensive internet research and research
using other sources has proved to be absolutely right and ne-
cessary.

Much of the information that was acquired through these trips
was and still is not published and available in writing, let alone
in English. Especially in cultural work closely related to day to
day life, similarities – or also differences – cannot be disco-
vered merely by appearance or by name, but only through per-
sonal contact, for example through the comparison of the ac-
tor’s motivation. Especially in this area misunderstandings
are almost pre-programmed not only because of linguistic but
also cultural diversity and differences, which can often be cla-
rified only in direct talks, the best way is direct contact in the
field using concrete examples. In this context it is important
to the authors to point out that the following main findings of
these reports, which were not (yet) agreed on with the visi-
ted partners, are to be read as subjective perceptions and do
not repesent assured facts. Rather, they are to deliver an in-
formative basis for further contacts, talks and cooperation in
an ever-increasing circle of persons.

Detailed information on the contact visits plus contact de-
tails for the visited cultural centres are available at the ENCC
secretariat in Germany (Bundesvereinigung Soziokultureller
Zentren, contact details see Annex B.) Additional addresses
and information are available in Annex C (Report of the ENCC
European Project Fair in Vienna, November 2006), Annex D
(Cultural Contact Points) and Annex E (European Cultural Or-
ganisations and Networks).

interviews with ENCC members (especially and most intensely
with Christiane Ziller, manager of ENCC and the German Bun-
desvereinigung Soziokultureller Zentren e.V.) as well as other
participants of the ENCC study trips.

various publications of ENCC and the German Bundesvereini-
gung Soziokultureller Zentren e.V. (see Literature in Annex G).

Where additional sources have been used, they are referred to in
the footnotes.


